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500. ADMINISTRATIVE ORGANIZATION

This chapter presents a brief summary of the statutory provisions
for the overall employment security agency, the advisory councils, and
the appeals authorities. All these provisions emphasize the public
interest in the program as well as the interest of employers and em-
ployess as the groups most immediately concerned.

505 Place of the Employment Security Agency in the State Government

There are no Federal requirements concerning the form of State
administrative organization or its position in the State government.
The Wagner-Peyser Act, the basic law of the employment service,
requires that States designate, or authorize the creation of, a State
agency vested with all powers necessary to cooperate with the U.S.
Employment Service. The Social Security Act requires that State
laws must include provision for making such reports containing such
information as the Secretary of Labor may require. All the State
laws include provisions that meet these specific Federal requirements
and a general statement on Federal-State cooperation.

The administrative organization of the employment security agen-
cies shows considerable diversity. Some State employment security
agencies are independent Doards or commissions. Others are inde-
pendent departments of State governments, reporting direcily fo the
Governor. The remainder are in State departments of labor.  These
various types of administrative organization are outlined in the three
parts of Administration Table 1.

505.01 Independent board or commission.—The employment secu-
rity or unemployment compensation conumnissions or beards are made
up of 3 to 7 members, usually 3, appointed by the Governor, except in
South Carolina where members of the commission are elected by the
State general assembly. In Michigan the commission is by law in,
but not subject to, the Department of Labor.

The interest of employer and labor groups and of the public in the
program is recognized in the statutory provisions for, tripartite mem-
bership in some States. In-the District of Columbia and Michi-
gan, employer and employee groups must be represented. In Miagis-
sippi, where the three members represent the three State supreme court
districts, one member must be a representative of workers. Indiana
requires one representative of large employers and one of independent
merchants and small employers as well as two representatives of labor.
In other States, eommission members are in practice representative of
interest groups.

A3
Rev. August 1968



ADMINISTRATION

Iowa, Maine, Michigan, Montana, and Wyoming require that the
membership of the commission be bipartisan in character. In addi-
tion, Michigan requires that employers and employees be represented,
-and Towa and Maine specify that membership include representation
from employers, labor, and the public.

In some States the Governor designates the chairman of the commis-
sion; in other States the commission or board elects its own chairman.
In a few States with tripartite representation on the commission, the
public member is chairman by statute; in other States the public mem-
ber is, in practice, chairman. The president of the Board of Commis-
sioners is chairman of the District of Columbian Unemployment
Compensation Board.

In six States * the chairman of the commission is the executive officer
of the employment security agency. In five States? with per diem or
part-time commissions and South Carolina with a full-time commis-
sion, the commission appoints a full-time executive director or admin-
istrator. In Indiana the Governor appoints a full-time executive
director who is secretary of the Board. In Arizona the part-time
employment security commission itself supervises the two coordinate
divisions, the Arizona State Employment Service Division and the
Unemployment Compensation Division.

5056.02 Independent departments of State government.—The inde-
pendent departments or bureaus of employment, employment security,
employment services, economic security, or unemployment compensa-
tion represent another type of administrative development (Adminis-
tration Table 1B). The administration of the program is headed by
a director, executive director, commissioner, or administraior ap-
pointed by the Governor. In Kentucky the bureau of employment
security is  part of 1 department. of economic security which includes
a burean of secial services. In Massachusetts, the division of em-
ployment security is by law in, but not. subject to, the department. of
labor and industries,

505,03 In State department of labor—-Some States have placed
their employment security divisions in the State department of labor,
or industrial relations, or labor and industry, or labor and industrial
relations, or under the State industrial commission.

In most of these States (Administration Table 1C), the division of
employment security or of employment it an integrated employment
security agency headed by a director, executive director, or adminis-
trator. In Florida and Wisconsin, separate unemployment compen-
sation and employment services divisions report to the department of
1abor.

' Towa, Maine, Montana, New Mexico, North Carolina, and Texas,
* Dlstrict of Columbie, Michigan, Missiseippi, Oklahoma, and Wyoming.
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ADMINISTRATION

505.04 Merit selection of employees—Oue of the Federal require-
ments for administrative grants to States under the Social Security
Act is that the State unemployment insurance law make provision for
“methods relating to the establishment and maintenance of personnel
standards on a merit basis, except that the Secretary of Labor shall
exercise no authority with respect to the selection, tenure of office, and
compensation of any individual employed in accordance with such
methods,” All State laws have made provision for appointment on
a merit basis of personnel administering the unemployment insurance
programs, with the exception of the policymaking heads of the agency.
In the States with a civil service law applicable to all departments of
State government, appointment of employment security personnel is
in accordance with State civil service regulations. Employees of the
District of Columbia TUnemployment Compensation Board are ap-
pointed under the Federal civil service regulations. In States without
statewide civil service systems, employees are appointed under merit
systems which were established to meet the requirements of the Social
Security Act.

510 Advisory Councils

All but three State laws provide for statewide advisory councils.
In 47 States such a council is mandatory; in 2 permissive. Hawaii
and Montana have appointed advisory councils though there are no
statutory requirements for such councils. In 27 States the council is
appointed by the Governor, in 15 States by the employment security
administrative authority, and in 9 States by the overall administrative
agency (Administration Table 2).

510.01 Purpose of advisory councils.—In most States the councils
are for the purpose of aiding the agency in formulating policies and
meeting problems relating to the administration of the employment
security act, and in assuring impartiality and freedom from political
influence in the sotution of such problems. The council can make rec-
ommendations on its own to the Governor and/or the legislature in 12
States.® In Massachusetts the council reports to the (Governor at
least quarterly and to the legislature annually; in New York, to the
Governor and legislature annually; in Missouri, to the Governor and
legislature biennially; and in Pennsylvania, to the Governor periodi-
cally. In New Jersey the employment security council reports to the
Governor and the legislature annually and at such other times as it
may deem in the public interest. The Wisconsin council veports to
each biennial legislature; in addition, it may report to the proper
logislative committee on any pending unemployment insurance bill.

? Alabama, Delaware, Maine, Massachusetts, Michigan, Missouri, New Jersey,
New York, Ohio, Pennsylvania, West Virginia, and Wisconsin,
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ADMINISTRATION

In Colorado the council must approve expenditures from the spe-
cinl administrative fund. The California council is, by statute, lim-
ited to problems relating to administration of the employment service.
The Illinois Board of Unemployment Compensation and Free Em-
ployment. Office Advisors and the Board of Local Illinois Free Em-
ployment Office Advisors for each employment office are established
by the Iliinois Civil Administrative Code,

51002 Representation on councils.—Equal representation of labor
and employer groups is specifically provided in all States except
Idaho and Texas, and one or more public members in all States except
Michigan, Oklahoma, and Wisconsin. In Texas the council must be
composed of persons representing employers, employees, and the pub-
lic, but equal representation is not specified. In Idaho the director
is to prescribe the qualifications of the members. In New Jersey no
more than four members of the council may be of the same political
party. In Nebraska two members must have no interest either as
employers or employees, and in Missouri and Ohio at least three
members must be individuals whose training and experience qualify
them to deal with the technical, economic, and social aspects of unem-
ployment insurance. Fourteen States* provide that women must be
represented on the advisory council; in practice they are represented
on other State councils. New Jersey has a separate advisory council
on disability benefits,

In Nevada the executive director of the employment security de-
partment, and in Ohio the chief of the division of research, serve as ex
officio secretary of the respective councils. In Oklahoma the chair-
man of the employment security commission is ex officio chairman of
the council, and in Pennsylvania the secretary of labor and industry
is ex officio 2 member of the council; the secretary appoints a member
of his staff as secretary of the council. In Wisconsin a salaried
employee of the industrial commission is chairman of the State council
and of each local or industry committee.

510,08 Special councils—Thirty-one States (see Administration
Table 2) provide for local and industry or special councils as well as
o statewide advisory council, but in only four States is their appoint-
ment mandatory. In all States except Illinois, Maryland, and West
Virginia, the local State councils are appointed by the same authority
as the State councils; in Illinois the director of the department of
labor and in Maryland the executive director of the department of
employment security appoint the local councils; in West Virginia the
State advisory council appoints the local councils for a limited and
temporary period. Local councils also must ordinarily be representa-

* Alasks, Arizona, Arkansas, California, Indiana, Kansas, Nevada, New Mex-
ico, New York, Oklabhoma, Oregon, Pennsylvania, Puerto Rico, and Rhode Island.
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ADMINISTRATION

tive of employees, employers, and the public; however the permissive
provisions in Arizona, Arkansas, Indiana, and Washington contain no
statements concerning membership of the special councils. In Nevada
the farm labor council must include representatives of substantial
commodity interests so that the problems peculiar to each commodity
group will be considered in State planning and administration.

515 Appeal Authorities

Among the requirements of the Social Security Act for Federal fi-
nancing of the State administration of unemployment insurance is
provision in the law for “opportunity for a fair hearing before an im-
partial tribunal, for all individuals whose claims for unemployment
compensation are denjied.” All State laws provide for such appeal
tribunals; all but a few provide for two appeal stages (Administra-
tion Table 3A) before cases can be appealed to the State courts.
Obviously the provisions differ considerably from State to State with
differences in the appeals load, in the overall administering pattern,
in‘the geographic characteristics of the State, and other factors. Inall
States, not only individuals whose claims are denied but employers
who have an interest have 2 right to appeal decisions on claims. Ad-
ministration Table 3 is concerned with administrative and judicial
review applicable to claims determinations. Where review involves
employer liability only, there may be different time limits and differ-
ent hearings bodies.

515.01 First appeals stage—About one-half of the State laws
provide that appeals at the initial stage are to be heard by a single
referee or examiner. In most of the other States the law provides
that an appeal may be heard by a referee (or examiner) or by a referee
{or examiner) and two associates, the associates representing the in-
terests of employers and employees, on a per diem basis. In Connect-
icut, where there is only one appeal stage, the Governor appoints
$ix commissioners, one for each of five specified geographic areas and
one for the State at large, to be known collectively as the unemploy-
ment commission. The commissioners ordinarily hear cases singly,
but any commissioner may request that two or more additional com-
missioners sit at a particular hearing.

The number of days for appealing to the first stage appeals body
is generally stated in terms of “days”; however, in almost one-half
of the States the period used is defined as “calendar days.”Among
these States Maryland excludes Sundays and holidays; Massachusetts
and Michigan extend the time if the Iast day falls on o Saturday,
Sunday, or holiday; Missourt if the last day falls on n Sunday
or holiday; New Jersey, Ohio (by court decision), and Pennsyl-
vania exclude the day of mailing; also the last day if it falls on a
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Saturday, Sunday, or holiday. Massachusetts further provides for
excluding a Saturday, Sunday, or holiday from the 5-day period
after delivery of a determination or decision, but including them in
the 7-day period after mailing.

Of the States which do not define “day,” Connecticut excludes
Sundays or holidays and extends the time if the last day for filing falls
on a day when the unemployment offices are closed; Louisiana extends
the time if the last day falls on a Saturday, Sunday, or holiday; and
California, Nevada, and Washington exclude the day of mailing and
the last dav if it falls on a Saturday, Sunday, or holiday.

The number of days for filing an appeal after notice of the deter-
mination varies among the States, ranging from § te 30 days. Only
Indiana provides for a special appeal period (7 days) after the mail-
ing of a monetary determination. In a few States the time may be

extended if good cause is shown. In Minnesota there is a specific -

extension of time—from 7 to 10 calendar days after delivery or from
T to 12 calendar days after mailing of the determination. In Mis-
souri when an appeal is not filed on time, an order is mailed to the
claimant dismissing the appeal. But if requested within 10 days
from the date of mailing the order, a hearing will be scheduled on the
timeliness and merits of the appeal.

Idaho, Michigan, and Ohio provide that an appeal can be taken
only from a redetermination. This redetermination is subject to the
same time limitation as is the appeal to the referee.

In all but a few States the decision of the first-stage appeals body is
final in absence of an appeal. In other States the referee may recon-
sider his decision within the appeal period (see footnote 8 to Admin-
istration Table 3A). The Nebraska law permits the commissioner
to reopen the appeal tribunal decision on request within 90 days from
the date of mailing on the basis of fraud, mistake, or new evidence.
The appeal tribunal then holds a further hearing on the factors con-
tributing to the reopening. In New Jersey every decision of the ap-
peal tribunal may be considered by the board of review, which may
fet the decision stand, remand it to another appeal tribunal for a new
hearing, or withdraw the case to itself. Puerto Rico and Rhode Island
provide that any determination or decision of the referee may be re-
opened if a worker or employer has been deirauded or coerced in
connection with the decision; the time limitation is within 60 days of
the knowledge of fraud or removal of coercion.

515.02 Second appeals stage—About one-half of the States have
a board of review or board of appeals or appeals board to hear cases
appealed from the decision of the lower appeal tribunal (Administra-
tion Table 3A). All these boards consist of three members, except
New York and California which have five. The Florida Board of Re-

view is eomposed of the chairman of the industrial commission, who is
chairman, and the members of the commission. The Mississippi Board
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ADMINISTRATION

is appointed by the employment security commission, and the New
Jersey Board of Review by the director of the division of employment
security; in the other States, the appeals board is appointed by the
Governor.

The members of the appeals boards represent Iabor, employers, and
the public in seven States *; but in West Virginia, the Governor may
not appoint anyone who is identified with the interests of either em-
ployers or employees. In Indiana, Ohio, Qregon, and Rhode Island,
no more than two members, and in New York, no more than three
members, may belong to the same political party; and in Oklahoma,
no member may serve as an officer of any political party organization
during his term of office.

In one-half of the States the second appeals stage is handled by an
existing commission or agency head. These States include all but 4 °
of the 14 States headed by an independent commission or board; the
board which constitutes the administrative agency functions as the
appeals board. In Missouri and Wisconsin where the agency is under
the State industrial commission, these overall agencies serve as the
appeals board. Idaho utilizes the industrial accident board, part time,
as the unemployment. insurance appeals board. The Kentucky Com-
missioner of Economic Security and two associate commissioners con-
stitute the unemployment insurance commission which serves as
appeals board and adopts rules and regulations.

In Minnesota, South Dakota, Virginia, and Washington, the Com-
missioner in charge of the independent employment security agency
hears second-stage appeals, and in Alaska and Puerto Rico the com-
missioner or secretary of labor carries out this function.

The number of days in the period for appeal to the second-stage-ap-
peals body are designated as “calendar days” in only eight States, of
which Minnesota and Vermont so designate only the days after de-
livery of the referee’s decision; Vermont further stipulates that the
time limit to appeal to the board is within 6 days from the date of the
return receipt of registered or certified mailing of the referee’s de-
cision. Five States extend the time for filing for good cause.

Connecticut, Hawuaii, Nebraska, and New Hampshire provide for
only one administrative appeal which is to the first-stage appeals body.
The claimant would then appeal for judicial review in the appropriate
court.

About one-fourth of the States provide that a contested determina-
tion which involves a labor dispuate shall be appealed directly to the
second-stage appeals body. In some States a special examiner is des-

 Alabama, Arkansas, Louisiana, Nevada, Ohio, Oregon, and Rhode Island.
® Indiana, Michigan, Mississippi, and Oklahoma.

A-9
Rev. huguul 1946



ADMINISTRATION

1gnated to determine the original claim. In Arkansas the period for .
appeal to the second-stage appeals body from a decision concerning a
labor dispute is shortened from the normal 15 days to 7 days;’in North .
Dakota from a 12-day period to one of 7 days after delivery or 10 days
after mailing.
515.08  Judiciul reviein—All the Stutes provide for appeals to the .
courts for judicial review. The time limit ranges from 10 to 60 days,
and in California to 4 years. About one-half of the States designate
a specific time 1o exhaust actions before the second administrative .
appeal body, whose decision is then final. These States provide an
additional period of time in which to seek judicial review commencing
when the decision is final. '
California and New Jersey have no provisions in their unemploy-
ment insurance laws for appeals to the court. In California the time
for filing (4 years) is governed by the Statute of Lamitations and the .
apprapriate court by interpretation of the Civil Code; in New Jersey
the time is governed by court rule.
Instead of allowing & time bused on the delivery or mailing of the I
decision, four States count the days from the date of the second-stage
appeal decision (District of Columbia and New Mexico}, after the
deciston was made {Kentucky), or entered { Vermont) ; Hawaii, which I
allows only one administrative appenl, counts the days for judicial
review froni the service of the referee’s decision.
In Colorado the claimant must appeal within 10 days to the Commis- l
sion for a veview of its decision before he may appeal to the court. In
North Carolina he nmsl file a nolice of mtent to appeal before the
commission’s decision is final.  Indiana allows an extension of 30 days '
from the date of a notice of intention o appeal to the conrt if made
within the 15-day period from the date of mailing the board’s final :
decision. l
Thirty-five State lnws specify the location of the court. In one-
third of the States the location is determined {1) by the county in which
the cluimant resides; (2) by the county in which the claimant last ’
worked (three Siates); by (1) or (2) (seven Stales); (3) by the
county wherve the claim was filed {seven States). l
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AT=1.—Organization of State smployment security agencies

A.aindependent commlssion or board (14 States}

Nom Execntive offleors
Etats Name of commission | ber of Interesta represented Basls of payment Daesignation of chelrman
or board mem- Title Apgomhd
o~ {1 @ 4) 6 {6) M o
Arigona.____....___. Employmmens Becurity N Part-time. .. covcvveaces Elected by commission..| Director, Unemploy- Commission,
Commisslon. ment nmpengnt{on
Dividon,
Director, lr?.):in loyment
: Service X
District of Colum. | Upemployment Com- § | Employer and emplo 8 district commissioners | By statute dent of | Director and secretary | Board.
bia. persation Board. represepiatives ar_yoe ex officlo; 2 per diem Board of Gommis- of board.
painted by of membars, sloners appointed
ecommissioners. SPrmih;lanz of Uni
tates.
Indiafa. . .ooauane. Emﬂggmuﬂt Becurity 8} Tripartite ... .ceeeeae Perdiem. ... ...__...... Elected by board______. Exscutive director of Qovernor.
B . Employment Baourity
1}} n and secretary
0! v
E%piayment Slecm'itr 3 | Bj and tripar- Folfime. .. ..o.... Elected by commiasion..| Chalrman, ... Commissinn,
ommission, N
Employment Sloeuﬂty 3 B} ar and tripar- | Pall-time .. .ooociao-l By stutote, publemem- | Chelrman. .. eo_. Governor.
Employment Security 3| Bipartisan and employ. | Par dlem, ... Elected by commisston_.] Dirsetor and seerstary | Commission.
Cominission er and umpluw.p ¥ of commistion,
Employment Securily 3 Employee?d_ . ... Part-thme. . ... ... Appointed by Governor.| Execniive director and | Commission,
Commnission, wfnemy of commis-
sion,
Unsmployment Com- 3| Bipartisan  ____________, Chalrman, full-ttme; 2 | Appointed by Governar_| Chairman and executive | Governor,
mmpm Comunis. per dlem mem) ppo 4 ' director.
Employment Security F ) T Chatrman, fall-time; 2 | Appelnted by Governor.| Chairman and exeoutive | Governor,
. mﬁm mern! director.
Ezcnpmm:fmty 7 { Tripartits in prectice_...| C = [::.l foll-time; 6 | Appointed hy Goverpor.) Chelrmen, .. ... Governor,
nmp)omen:‘fmﬂty & By statute, poblic mem- | Bxecutive dlrector-..... Commission.
E%phymmt Becurtty 3 Electsd by Commission.) Exeontive director. ... Commission.
ammission
Employment Commis- 3| Tripartite . ............ Pulltime. . .............| Bystatute, pobilc mem- | Chalrman and executive] Governaor,
Emplayment Security 3] Dipartiean ... ... ...... Chalrman, part-time; 2 Eiected by Commiission. Expcutive dtrector. ... Commission.
Commission. per diem members.

t Alno administers Btate retirement aystem.
3 1 member from each Supreme Court district and 1 member must be a representative of employees.

* Members of commission are elected by B

te general assembly, .
+ 4+~ Tranartmant of Labor and includes the Director of Labor a8 an ex officio member.
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e AT~1.—Organization of State smployment security agencies (Con.)
- B.—Indepandent department of State government (19 States)
o
o Btate Name of de t f
3 t(.?)_ o fder partmen Title o e;ﬂ}lve officer Exp}.maﬁsr_y notes
Department of Emplaymnnt ................ Director of Employment_ . __..__._.__..
Department of Exnployment_ ... ... Breentive director_ .. ___ . ___.__.
De artment of Economic Becurlty, Buresu | C foner of Eccnomic | 3" S Comumnissioner is chalrman and public member of the Unem-
of Employment Security. ployment Insurance {Commission, a 3-rman tripartite body
‘which funcvlons as 24 appeal authority and adopts rujes and
regulations,
Lonlslapa_ ... ... Department of Emplogment Seeurlty._ .
Maryland. . ______._. Depanrtm t'of Emglo% t Seenrity 4 ~
Massachusatts. ... Divinion of Employment Becurity Division i3 by law In, but. not subject to, Depnrtment of Labor
and Industries, nesded by commission
Minnesota. ... ... Department of Em?loymant Beemfty. .o
Nevadd. .. oeeenee Employment Security Department... -
New Hampshire_...| Department of Em, loyment Becurity. -
North Dakota....... Employment Security Burean_ . __.. -
Bureau of Emy P!oyment Sewiees .
Departmanto Employment. _...._.. -
Departmetit of Em| loymont Sacurity. Board of review has power to adopi rules and regulations.
Employment ty Department...

.| Department of Employmant Sacurity,

Department of Employment Becority.
Employment Comumission (1 membet)_

Employment S8acarity Depar{ment,

Department of Employment Sscurity. ...

foner
Commissioner of Employment Becurity. ..

Btate comumiasioner of labor is to glve full cooperation and assist-
anoe to the Employment Commission.
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AT-).—Organizetion of State employment security agencies {Con.)
C.—In Sfate depariment of lobor (1% States)

Employment security executlve oficar

State Nume of depnrtme}r:t gnd administrative Name of employmnint security unit or
ea ' units
Title Appointed by
(1) @ (3) @ (8)
Alsbama. ... Dalgartment of Industrial Relations, | Division of Employment Security. ....._. Dkgftfmtolf) 11n££5trtal Relations a3 | Governor.
chief of Division.
Alaska. __ .. . Department of Labor, Commlssioner_____. Divfsinn of Employment Security Director____._ .| Commissioner.
Arkansas Department of Labor, Commissioner...... mployment Security Division Administrator. ... Governor.
Colorada De, artm;r'u l%fl Latbar and Employment, Div sion of Employment ... . Commlssmner of Employmen Governor.
1ecutive rector,
Connectieut-_. ... Labor Depa.rtment. Commissloner.....__. Division of Employment Secarity...._..._| Executlve direetor ..o ooeooeo Labor commissioner,
Delaware.... ... De&am(z':‘mto!be bor and Induszﬂal Rels- | Employment Security Commission.__...__ Chairmen and executive director....| Governor.
members).

Florida. ... Industrial Commission (3 members with Unemfloyment Compensation Div‘.lslon. DArettor .. e caeon e Comumlssion,

tripartite representation). ll;lim da State Employment Service

vision

Qeorgla Department of Labor, Commissioner. _____| | Employment Security Ageney._......_....| Direetor .. ... . ... Commissioner of labor.
Hawall, Department of Labar and Industrial Rela- | Bureau of Employment urlty .......... Dlmcr.or of Department of Labor | Commission.

t:gg; Commissiony (5 members, bypar- and Industrial Relations.
NHnots, ... De) ment of Labor, Director. _ oo.ccue-. Buresu of Employment Becurlty._ ... Direetor of labor.
Eansas._ . Labor Department, dommisamner ........ Employment Seourity Division. .. Commissioner of fabor.
M issour! Departmem of Labor and Industrial Rela- | Division of Employment Secarity. ... e Governor.

tions, Tndugtrial Commision (3 mem-

bers with tripartite representation),
Nebraska_ _....... Department of Labor, Commissioner....-. Divlislon of EMployIment . _aoooome-un] Governor.
New Jersey.__.... Dept;{,maut of Labor and Industry, Com- | Diviston of Emp‘loymenl. Becurlty. . .. __ Governor.
New York_ ... Depigli:mmt of Laber, Industrial Com- | Divislon of Employment  ..o-ceiocoeraaq Industrisl commissioner,

missioner.
Pennsylvania. ... Department ot Labor snd Industry, Sec- | Bureau of Empioyment Securfty.. ... Sagflestg_ry of labor ang in.

v.

Puerta Rico. ... De artmant of Lahor, Sacretary. .. _.... Burest of Employment Security.... Secretary of laber.
Utah. o vecveeee ustﬂ‘a‘:) Commission {3 msmbers. bi- | Department of Employment Security Cormmission.

part
‘Wisconsin....---. Industrial Comtission (3 membery) ... Unemployment Compensation Division | Chairman of Industrial Commission.] Governor.

‘Wisconsin State Brployment Service.
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ADMINISTRATION
AT-2,—State and local advisory touncils
Btate councils
Local or
State Num-{ Groups represented ? special
ber of councils
Appointed by— mem-
bers! | Em- | Em- {Public
ployer | ployee
9 X X X
5 2 2 1
9 X X X | Permitted.
[£}] X X X | Permitted.
] 3 3 3
11 4 4 3
] 2 2 2
7 3 3 1
()] X X Permitted.
) X X X | Poermitted.
Director of Labor andg Industrial 15 4 4 7
Idah: Dﬂemst { Empl t m {1 1) (0] Permitted
L S epa nt of Employment________ L 1 1 ermitted.
INinols._.. Governor___ .. ________..____._ - 1 3 3 3 | Permitted.
Indiana._. Employment Security Board Q X X X | Permitted,
Towa i __ Employment Becurity Commissjon_| (! X X X | Permitted.
Kansas____ Commissijoner of Labor_ . ...___.____ {! X X X | Permitted.
Kentucky. Conmﬂssiuner of Economic SBecurity.] (1) X X X | Permitted.
Louisians._, GOVernor. . ... .. 1) X X X { Permitted.
B X X X
(1) X X X | Mandatoery.
] 2 2 2
8 4 L 3% I
{1 X X X | Permitted.
u:-imi Employment Becurity Commission_] (1) X X X | Permitied.
ssouri. .. .| Governor_ _ ... ______ . __________ 7 2 2 3
Montans ¥ Unemployment Compensation Com- 18 5 § 3
Nabraska, . ..._.. 8 2 2 2 | Permitted.
Nevada. . . _..... 1] 3 3 3 | Mandatory.
New Hampshire__! Gov 7 3 3 1
New Jersey.. .. Qovern 7 2 2 3
New Mexico. m X X X | Permitted.
New York_.__.._. ) 3 3 3
North Carolina... (l; X X X | Mundatory.
North Dakota.--- [ X X X | Mandatory.
T 2 2 3
L} 3 L) PO
ZO! (l; X X X | Permittod.
Peonsylvenia. .. {t X X X { Permitted.
Puerto Rico_ (U] X X X { Permitted.
Rhode Island 3 3 3
Bouth Carclinas . ._| Employment Becurity Commission.} {9 x X X | Permitted.
Bouth Dakota____| Governor._.___________ ... _______ 0] X b4 X
ommlasloner of Empiloyment Se- (0] X X X | Permitted.
Employment Commisston () X X X | Permitted.
Industrial Commission...- 111 14 14 3 | Permittod.
Qoavernor_ ________ ... _..______. 9 3 3 3
Unemployment Compensation Com-f (1) X X X | Permitted.
mission.
CgmmmisQunm of Employment Se- 9 3 3 3 | Permiited.
ty.
West Virginja. ... ] 3 3 3 | Permitted.
‘Wisconsin (n X X X | Permittod.
Wyoming.. ... Employment Becurity Col n X X X | Pormitted.

! Number ¢of members is minimum in Alsbama and maximum in Arizona,
Maine, and Washington; in Utah the number of employer and cmploye membera
is minimum; in Idaho the number of membets may vary from s minimum of
7 to a maximum of 15 with no representation groups required; in other States
footnoted, number of members is not specified.

t X" indicates representation of group required but number of represcntatives
uot specified.

Y State council not mandatory; in Hawaii and Montana, no statutory require-
ment.
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AYT-3.—Constitution of appeals authorities and time limitation for appeliate review*

A.—Administrative appeals

Ndlgmbe}' of N&Jsmber of
ot for
Hing fitng
Blate After | Aftor 1st stage appeals body After| After 2d stage eppeals body
de- | mail de- | masil-
Yivery| ing \ivery] ing
of de- of 1st appeal
termination on
Ala . __ 171 t10 | Referee 10 | Board of Appesals.
Alaska.....__.1 210 ] 210 ] Referoo 110 | Department of Labor,
Arfz ... . 17| 110 | Examiner and 2 associates i0 Em&l:iymant Becurity Com-
missiom,
Ark ... 15 15 R:jferee or referge and 2 asso- 1156 | 118 | Board of Roview.
[:1
Callf ____._____ 2101 210 | Relerea_...______ . |ece-. 710 | Appesls Board.
Colo_..oo____. 131 { 111 | Referes ... _coieeiacan 11 11 | Unemployment Compensa-
tion Comumission,
7y Commimioner . ____.___) ____. ®
110 Refemem or referse and 2 asso- 10 10} Em loiymsnt Security Com-
ciates. m
10 { Examiner or examiner and 2 10 10 | Unemployment Compensa-
associates, tion Board.
110 | Referes. . o ocoooieooo-. 110§ 110 | Board of Hevilew,
7 Recieree or ralared and 2 nsso- 10 10 | Bosard of Reviaw.
8
10 | Referee
414 | Examiner.. Industrial Accident Board.
9 | Releree__ Board of Reviow.
211} | Referee Review Board,
17 | Examiner or examrlner snd 2 Em{:’l;ymant Becurity Com-
mission,
171 Reforee_ .. __ooo oo 10 10 | Bonrd of Review.
10| Referea. ... _ccvoceioora]occcen 10 { Unemploynent Imsurance
Commissien.
10 Ra{erteee or referee and 2 asso- 10 10 | Board of Review.
clates.
17 | Examiner or examiner and 2 15 15 Em 10ment Becurity Com-
agsociates, misslon,
17 { Releree.__._.____..____.___.._ £7 17 | Board of Appesls.
7 | Entire board, member of 5 7 | Board of Roview.
board, or examiner desig-
nar.ed by board.
Mieh...._.._ 15| %15 | Referee. .. .___._.__...___|...... 815 | Appeal Board,
......... 127127 Examiner and 2 associstes .| 110 12 Emﬁ oymem Becurity Com-
Miss.________ 7 7 Re_ratt: or refares and 2 nsso- 10| 10/ Board or Ileviaw.
ciates.
Mo....._._ | 1271 197 | Refereo or 3 roferees. .. ...._.. 10 10 | Industrlal Commission.
Mont__.____. %1 1y or examlner and 2 10 10 | Unemptoyttent Compensa-
. tion Commisslon,
Nabro._._____. 17| 110 | Examiner or examiner and 2 |.__.__ &
associates,
Nev.. ... 110 ] 110 Ew m:r examiner and 2 210 | 210 | Board of Raviow,
NI o] e 127 | Examiner or examiner and 2 |[..___. (9]
assotlates,
NJ .. 17} 110 Emmlnetregr exprminer and 2 118 | 110 | Bourd of Review.
N. Mex...... 51 115 Emminer or emmlncr and 2 15 15 | Employment Security Com-
msgion,
N.Y et 30 30 Rereree ........................ 20 20 Appaul Boor:
NC. o f oo 185 | Examiner or oxumtlner and 2 g 10 Em loymont Bocurlly Com-
0'{0 assobintes,
N.Dak..___. 12 12 | Referoo or reforce and 2 5380- 12 12 | Employment Security
elntes, Pureau,
Ohlo........ | 10 { 1410 [ Relefeo_._____... cemecfeeaee]| 1210 | Board of Roview.
Okla.__...__. 10 10 Re{:r&: or roforee sitd 2 nsso- 10 i0 | Board of Review,
10 10 it 106 | Appools Board,
L10 | 10 10 10 { Doard of Revisw.
130 ] 210 210 | *10 | Secreiary of Labor,
..... 7 17 17 Bom-d of Roview.
& 7 | Referea or referve and 2 asse- i0 1 loyient Becurlty Com-
ciutes, mfss
{Centinucd on next page)
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ADMINISTRATION

AT-3.—Constitution of oppeals authorities and Hime limitation for uppellate review*—Con.

A.~—Administrative oppeals

Number of Numbaer of
days for days for
filing 4
Btate After | Atter 13t stage appeals body After| After 24 stage appeals hedy
de. |mail- de- | mail-
livery| ing livery| ing
of deter- of 18t appeal
mination deds‘ilon

Referee. oo e ) 9 | Unemployment Compensa-
tion Commissioner,

Refaree. ... oo 110 | #10 | Board of Reviaw.
Examiner._ weeeaat 10 | Employment Commission.
Referee.. 10 10 | Board of Review.

Referea... | 18 7§ | Employment Securi{y Board,
Emm.in:;gr examiner and 2 1¢ 16 | Employment Comunission.

Ezaminer __ .. ..o 10 10 | Employinent Security Com-
m&ianer.
Eyaminer?. _________.____...__ B 8 | Board of Roeview.
1 or 3 examiners or examiner | ... 10 | Industrial Commission.
and 2 essociates

Examiner or examiner and 2 10 16 | Employment, Becurity Com-
associntes, 0D.

*Administrative or judicial review applicable to claims determinations. Where
review involves emElo er liability only, there may be different time limits and
different hearings oay;es.

1 Law specifies “calendar days.”

2 May be extended for good cause. In Minnesota time is extended to 10 cal-
endar days after delivery or 12 calendar days after mailing after which time
determination is final. In Missouri when appeal is not filed on time, an order is
mailed dismissing appeal. If requested within 10 days from date of mailing the
order, a hearing will be scheduled on timeliness and merits of appeal.

* Only one administrative appeal.

‘ Ap taken from redetermination.

& Refers to nonmonetary determination—allows 15 days to Alaska, Hawaii,
and Puerto Rico; specifies 7 days after mailing of monetary determination.

8 The longer period applies after notification is mailed to last known address
of interstate claimant.

7 Within 6 days from date of refurn receipt of registered mail.

* Referece may reconsider hig decision: within 30 days after service in absence
of appeal for judicial review (Hawaii); within 15 days after mailing (Michigan);
within 10 days after mailing provided no further appeal has been fiied or hoard
has not transferred claim to itself (Qhio); within 30 days of delivery or mailing
if no appeal to board of review (Tennessee).

® Or '8 examiners assigned by board; member of board; the board.
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ADMINISTRATION

AT-3 B.—Judiclal review

Btata

Number of days for filing 1

After
dollvery

After Other
mailing

2)

of 2d stage appeal decision

Judicial Review

6]

Orego
Pennsylvanin . _ -
Puerto Rico.___________

Clrcuit Court.?

1/.8. District Court for District of Columbia.

District Court of Appeals.?

Superior Court.’

Cirendt Court. 2 o7

Supreme Court.

Clreult Court, 2

Appellate Court.

District Court. 2 or?

District Court, *

Cireuit Court.

District Court.?

Superior Court of KEennebec County.

Circuit Court of county or SBuperior Court of
Baltimore.

District Court.z or?

Cirenit Court.?

Supreme Court.

Clircult Court.?

Circuit Court or Court of Common Pleas.?

District Court.?

District Courf, 2oz 7

District.?

Suaperior Court.?

Buperlor Court, Appeliste Division.
Court.2

| Distriet

Supreme Court, Appellate Divigion, Third De-
partment.

fuperior Court.?
District Counrt of Buslelgh County.
Court of Common Pless.? or?

Superior Court of Providence or Bristol.se2
Court of Common Pleas.? ot T

Cireult Court._

Chancery Court.?

County Court.d

Supreme Conrt.

County Court.

Cireult Court.?

Buperior Court.2
Circuit Court of KEanawhba County.

{ Cireait Court of Dans County.

District Court of Natrona County.er?

! Where two figures are shown, first figure is nurmber of days after which decision
is final and is time claimant has to exhaust actions before administrative appeal
bodies; second figure is additional time allowed to seek judicial review.

2 In county in which the claimant resides.

? Time and appropriate court governed by Statute of Limitations and inter-
gretatlon of Civil Code (California); by court rule, no statutory provision (New

ersey).
4 (ﬁaimant must appeal to commission for a review within 10 days before he may
appeal to court. (Colorade); claimant must file a notice of intent to appeal before
decigion is final (North Carolina).

271061 O - 57 =10

(Footnotes continued on next page) AT-9
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ADMINISTRATION

{Footnotes for AT-3 B continued)

¢ Where claim was filed.
d 8 No further administrative appeal; in Hawalii 30 days after gervice of referee’s
ecision.
7 In county in which the claimant last worked.
% After decision is made (Kentucky); after date of decision (Distriet of Columbia,
Hawaii, New Mexico); after date of entry of decision (Vermont).
* Or 30 days from date of notice of intention to appeal made within the 15-day
period.
19 Appeals involving a labor dispute must be filed within 20 days after mailing
of Board’s decision.
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